
		
(Kira): “I've learned that self-advocacy is a 
lifestyle.  It's not just the words. To be a self-
advocate you have to be able to recognize the 
mistakes you make and be a stronger person.  
It's the language that you use and being 
respectful.  The world needs to know about 
people with developmental disabilities. We are 
people with LIVES. Wherever I go from here, 
I'm going to make a difference.” 

 
(Katie): “I agree that self-advocacy is a lifestyle 
but it is a frame of mind as well. You can use 
self-advocacy skills for other things not related 
to people with disabilities. It is about being able 
to stand up for your rights and help other people 
know their rights as well.” 
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	 Katie Houser, LEND Self-Advocate Trainee 
for 2014-2015, interviewed Kira Fisher, the 
first LEND self-advocate trainee, to discover 
if there were common themes between their 
experiences in the LEND self-advocacy 
training program. The interview took place 
on March 2, 2015 at the Carolina Institute 
for Development Disabilities at UNC. 

In 2010, the CIDD launched a pilot to 
include trainees with developmental 
disabilities in the LEND program, the first 
postsecondary education opportunity at the 
graduate level.  The model is now nationally 
recognized and other LEND programs have 
expanded to include self-advocates.   
  
Five trainees have participated in the LEND 
self-advocacy experience.  On March 2, 
2015, Katie Houser, the current LEND self-
advocate, interviewed Kira Fisher, who was 
the first.  Each trainee has worked with an 
education coach and a leadership mentor 
attending a problem-based learning class 
(AHSC 864 ) and participating in a 
leadership training consortium. 

What did you learn? 
• Confidence – realizing that our opinions matter and our voices are important 
 
What was rewarding? 
• The personal relationships, knowing that the mentors and other trainees valued our 
input 
• The problem-based learning course - participating in a graduate level course and 
knowing that what we had to say was relevant 
• The leadership consortium helped us to develop the leadership skills we will use now 
and in the future 
 
What was challenging? 
• Getting over the fear of not saying the right answer, and not having enough 
confidence 
• The problem-based learning course is challenging, reading the research, posting 
online, writing briefs, and keeping up with all of it 
• Our coaches helped a lot with weekly meetings and accommodations 
• (e.g., Kira: I had personal challenges to do with writing but my coach helped with 
notes and I've learned how to use voice-activated tools.) 
• Emotional reactions to some of the case studies 
 
How did the LEND experience change or influence you? 
(Kira) 
• It influenced me to continue to work in the disability field. I'm currently working 
with the ARC of NC on a project with adults who want to be leaders in their 
community. So with this project I've been able to help others. I'm writing a children's 
book so that they can understand what it's like to have a disability.   
 
(Katie) 
• It has taught me a lot about myself. I realized how capable I am and that I am truly 
equal to everyone else in this program. It has opened my eyes to the possibility of 
going to graduate school at some point. 
 
 


